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made and executed in duplicate as of the first day 
January, 2007, by and between the a 
municipal corporation ("Authority" or "CTA"), party of the first part, and the 

and or individually "Union"), parties 
"and or 

second part, 

1.1 PURPOSE purpose this Agreement is the best and 
most satisfactory service to the public, to provide best possible working conditions 

the employees, at the same time having due regard the economical operation 
Authority's equipment. 

2.1 EMPLOYEES BARGAINED FOR The Local 
308 as sole and exclusive bargaining agent its employees, 

without limiting the generality of the foregoing, the employees having the job 
titles or classified grades listed the attached wages and salaries schedules, 
excepting those employees excluded Article 

2.2 EMPLOYEES NOT BARGAINED FOR It is intended that executive, 
professional or supervisory personnel shall be bargained unless personnel are 
included in the job titles or classified grades listed the attached wages and salaries 
schedules referred to in Article 1; nor is it intended that confidential employees or 
employees presently bargained for by other labor organizations shall be bargained for 

Local 241 or 308. The and Local and 308 shall maintain a 
current list of excluded executive, supervisory and confidential employees. 

2.3 UNION AFFILIATION discharge nor 
discriminate against any employee covered roomolnT because or 
connection with or 308. 

2.4 UNION MEMBERSHIP employees covered by this Agreement shall, 
as a condition of continued employment with the Authority, become members of the 
Union commencing thirty (30) days after effective date of this Agreement or 

thirty (30) days after employee's date the 
foregoing, in this shall or interfere 
obligations of the employees as set in the I Public Relations Act 
("I and as detailed Fair Share Memorandum Understanding between 

parties, which is incorporated by reference herein. 

make available to the lists 
no later than ten (10) business days the date of hire, 

resignations, transfers and 
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bargaining administrative separations and discharges no 
business days after the date of the request. Such request shall be 
made to the Employee Relations Department. 

than (10) 
writing and be 

(30) days after receipt of a signed 
regular dues and or 

assessments such employee's 
agrees to remit deductions dues or assessments once each month 
promptly the respective Secretary of Local or 308, together 
list of the names and amounts whom deductions have been made. 

deduct contributions the Committee on Education 
(C.O. upon an employee's written authorization. Nothing in this Article 2.5 shall 

or the rights and obligations employees, including employee's 
revoking authorization as prescribed by applicable law. 

2.6 NON-INTERFERENCE The shall be at all times 
during the existence Agreement, and subject to provisions hereof, to operate its 

according its best and the orders competent authority. Local 
and Local 308 agree neither will way with or right 

Authority to discharge or discipline its employees covered by Agreement, where 
sufficient cause can be shown, except for membership Local 241 or Local 308. 

2.7 shall not subcontract or assign 
others work which is performed employees the 
collective bargaining or 308, except cases of emergency 
when the work or service required cannot be performed the available complement of 
unit members. Authority reserves the right to continue its present practice of 
contracting out certain work of nature and type contracted out in the past. 

In the foregoing, outsource ( subcontract) snow 
work and also any landscape work necessary any landscaping 

so long as no Local are displaced 

2.8 PROBATIONARY PERIOD 
serve one ) (5) month probationary period 
recourse to grievance/arbitration procedure termination. 
employee who moves to a full-time position be required 
probationary 

2.9 ORIENTATION shall be given a reasonable time more 
one ) hour, during new hire , to new employees 

concerning matters which are the mutual best interest parties. 

is attached hereto as 

parties 
is 
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3.1 BI-WEEKLY PAY During term of this Agreement, the Authority shall, 
bi-weekly, pay employees bargaining units accord classification, the 
date hire and length of service, the wages and salaries as shown the attached 
wages salaries lists each contract year of the 

NO REDUCTION IN PAY The scheduling of the wage and salary rates 
operate to reduce wage or salary rates any employee 

covered by this below the rate now paid to such employee for the 
class work performed by the employee nor change conditions of any such 
employees. 

Full-time employees as of November 30, 197 4, who transfer any 
classification or graded or salaried shall not be affected new structures for 
employees hired after November 30, 197 4. 

3.3 WAGE AND SALARY STRUCTURE AND PROGRESSION 

WAGES wage rates for employees covered by Agreement shall 
be increased by three (3.00) percent effective January 18, 2008 (Benn award 
increase), by three (3.00) percent effective January 18, 2008, by three (3.00) percent 
effective January 1, 2009, and one half (3.50) percent effective January 1, 

and one-half (3.50) percent 1, 1. 

(1) January 18, 2008, the top hourly rate Motor Operator 
and Bus Operator will be $26.086 per hour (Benn award 2007 
increase). 

(2) rate Motor Operator 

(3) 1, rate Motor Operator 
and Bus Operator will be 

(4) Effective January 1, 0 rate Motor Operator 
and Operator be $28.644 per 

(5) January 1, 2011 the Motor 
will be $29.647 

EMPLOYEES HIRED PRIOR TO DECEMBER 1, 1974 Maximum rates 
pay (and progression rates, if any) applicable to all classifications employees 

prior 1, 1 are listed in the effective rate on file with 
parties ("Rate Schedules progression rates 
such were hired, or into 

employee as an individual. 
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Effective September 26, 1990, the progression rates for the classifications of bus 
operator, rapid transit operator, motor operator, ticket agent and switch operator shall 
be eliminated employees hired prior December 1, 197 4. 

EMPLOYEES HIRED ON OR AFTER DECEMBER 1. 1974 

) basic rates graded salary classifications have 
been set as follows: 

Grades , N-3 
Grades 00, 1, 2, 3 
Grade 4 
Grade 5 
Grades 6 and 7 
Grades 8, 9, 10, 11 

80% 
82% 
88% of 
88.5% 
94% 
100% 

corresponding Rate Schedule maximum 
corresponding Rate Schedule maximum 
corresponding Rate Schedule maximum 

corresponding Rate Schedule I 
corresponding Rate Schedule I maximum 

corresponding Rate Schedule I maximum 

(2) Employees hired into the following classifications shall not be 
affected by the salary structure revisions as set forth immediately preceding 
paragraph (Article 3.3 C (1 )): 

Bus or Rail Instructor I and 11 

Bus or Rail Service Supervisor I and II 
Garage or Terminal Instructor 
Maintenance Department Garage and 
Maintenance Department Terminal 
Assignment Agent 

Clerk and Receiver 

(3) All employees hired on or after December 1, 197 4, into the hourly 
rated job classifications listed below shall progress to the following percentages of the 
bus motor operator's top percentage shall be the 
rate payable for the classifications to employees hired on or after December 1, 1 

Job Classifications 

Janitor 
Crossing Gate Attendant 
Bus Servicer 
Car Servicer 

Washer 
Operator 

Agent 
Track Worker I 
Laborer 

II 
Operator 

Operator 
Motor Washer 

4 

Percentage 

85% 
85% 
85% 
85% 
85% 
85% 
90% 
85% 
85% 
85% 
85% 
85% 
85% 
85% 



(4) Other rates are same as those shown Rate 
Schedules I. 

EMPLOYEES HIRED OR TRANSFERRING INTO THE BARGAINING 
UNIT ON OR AFTER JANUARY 1, 1997 employees hired by the Authority or 
transferring bargaining units on or after January 1, 1 shall be paid 
accordance percentage progression scale applied to 
rate for the classification applicable to the employee or classification 
employee works during the progression period: 

First 12 months 
Next 12 months 
Next 12 months 
Next 9 months 

65% of the actual paid rate of the classification 
70% the actual paid rate of the classification 
75% the actual paid rate the classification 
80% of the actual paid rate of classification 

100% actual paid rate classification 

E. POSITION REGRADING following positions shall be regraded, but 
the regrading will be applicable only 
November 8, 1985: 

employees hired these positions after 

(a) Typist I, Grade 02, regraded to Grade 01. 
(b) Clerk Typist, Grade 01, regraded Grade 00. 
(c) Mail Clerk, Grade 02, regraded Grade 00. 
(d) Switchboard Operator, Grade 02, regraded Grade 
(e) Reception Grade , regraded Grade 00. 
(f) Receptionist, Grade 02, regraded to Grade 01. 

3.4 INITIAL TRAl~IING PAY an employee the Local bargaining 
unit, payment during any paid initial training period the employee has achieved 
qualification) will be paid at sixty-five (65) percent of actual paid rate 
classification which the employee works. 

For an employee in the Local 308 bargaining payment d 
training period the employee has achieved qualification) 
wage. 

3.5 TEMPORARY EMPLOYEES A temporary employee who is hired as a 
employee into same job classification that the employee was in as 

a temporary employee credit the hiring progression rates 
for time spent as a provided that employee resigns 
temporary employment for purpose of immediately obtaining such 
employment, and does immediately fill the opening offered that employee in 
such classification. Such shall be given from the last date of employment 

as a employee. 
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3.6 PART-TIME EMPLOYEES 

I. GENERAL - PART-TIME EMPLOYEES 

bus and rail operators (bus operators, motor operators, 
transit operators) and bus car service rs, hereinafter 

shall be covered under sections the 
dealing with the probationary period, U recognition, U 

representation, grievance procedure and arbitration. 

employees shall be eligible for paid leave or 
full-time employees, except as specifically provided herein. 

C. A part-time employee, as defined in this Article, who has completed 
(90) days service, receive, at the Authority's cost, an 

insurance benefit, including hospital, medical services and supplemental accident 
insurance, with applicable hospital expenses paid the rate of eighty (80) percent 
per insurer and twenty (20) per A part-time 
permitted to select in a health maintenance organization 
approved the and the provided, however, that the employee must 
pay the difference if the cost premium is higher than that of the cost the 
health insurance benefit provided above. 

Part-time employees retain 
benefits for a three (3) they will be entitled benefits of a 

employee. 

The insurance coverage applicable to part-time employees will be 
available to the dependents part-time employees with more than one ) year 
service. percentages stated above will apply for such 
coverage. 

shall accrue seniority while so 
A part-time employee applies is accepted for 
employee shall for purposes accrue service or seniority the date of 
a full-time employee. who may be hired as full-time 
not be required to repeat the progression that they have completed. 

be paid subject to 
applicable the employee's classification and shall be eligible to progress 

up to a maximum of one (100) percent the full-time employee's wage rate. 
employees shall accrue towards completion the progression 

at the rate of one hundred and seventy-three and three tenths (173.3) hours worked 
equaling one (1) credit. 

employees shall be paid 
perform any duties. 

or 
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G. employees in the Local bargaining maximum 
number of part-time employees shall not exceed twenty-five (25) percent of the number 

full-time employees, except that servicers shall not exceed (15) 
percent servicers. 

H. For employees 
part-time employees percent 

employees, except that part-time servicers shall not exceed fifteen 
service rs. 

I. employees shall be subject the same and 
regulations as full-time employees in classifications. 

After one ( 1) year continuous service a part-time employee will 
eligible receive an or clothing allowance equal to that a 

employee and percent thereafter. 

operators have completed one ) year of continuous 
service shall be the opportunity to available vacant 
positions based on selection standards established by the 
operators who have completed two (2) years of continuous service shall be 
opportunity to apply for available vacant operator positions based solely on 
entered service date. 

employees Local bargaining unit not work 
more than thirty-two (32) hours week except in cases of emergencies or authorized 
trades. 

more than 

operators shall 
one ) day a week. 

308 bargaining 
emergencies. 

a 

not work 

on 

system providing 

employees with one ( 1) or more years of service shall be 
permitted one (1) week per year without pay. Part-time employees with two (2) or 
more years service shall permitted two weeks off per year The 

such absence depend 
management. 
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part-time employees in the Local bargaining 
their earned, unpaid vacation at the end of the full-time vacation pick. will 
set the vacation week controls. 

Part-time employees 
program if meet established 

S. A part-time employee who reports work shall be guaranteed two 
hours pay. 

operators permitted to participate in the 
401 (k) Plan. 

A part-time operator will be granted an allowance of one one-
half /2) days off with pay equal wages employee would have earned (not to 
exceed a total twelve (12) hours) attending the funeral of his or her spouse, , 
step-child, mother, father, step-parent, parent spouse, brother, sister and any 
dependent relative the employee's No employee perform work 
on a day employee is compensated for funeral leave, except a case 
emergency. 

Part-time employees in Local bargaining shall select 
their work location during all scheduled system picks based upon their date of hire and 
will pick at the end set the manpower controls. 

II. LOCAL 241 PART-TIME OPERATORS 

A. address the high rates of absenteeism which continue to pose 
difficulties staffing and require greater in the use part-time employees, the 

number of bus operators shall exceed twenty-five (25) percent 
bus operators. of aside 

exceed 1 

pieces of work seven three-quarters (7 %) 
or more allowable spread shall be made 

C. A bus operator used for the following purposes: 
working trippers are not a run and or special event service; working runs 
set aside on Saturday and Sunday; , that operators 
scheduled to on the extra board at a particular time assigned, any 
duties normally assigned to bus operators be assigned part-time bus 
operators. 

service, worked 

is a or 
a 
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Authority may leave outside picked runs a number pieces 
of work which 
manner: 

be operated as trippers. Trippers will be operated in the following 

(1) The may assign trippers be worked part-time 
employees. 

(2) may, at the time of the periodic runs, 
post a list of trippers for voluntary selection by regular operators can work such 
trippers without conflicting picked runs and violating rest provisions. A 
regular operator who bids a tripper be required to such tripper on each 
the days in the employee's work week on which tripper is operated for duration 

that pick. Spread shall Trippers subject to or 
cancellation. 

(3) Trippers which are assigned part-time employees or 
are not worked as biddable trippers the above provisions may be 
extra list. 

G. Inclusive in the total number trippers, the shall 
permitted to set aside runs on Saturday and Sunday for part-time bus operators to be 
worked as trippers or runs. 

set aside operators on Sunday be 
the equivalent Sunday runs. parties contemplate that work composing one 

) Sunday run will be worked by one ) operator. However, the 
Authority may its discretion divide the run between two (2) bus operators. 
Such runs shall not check before 1330 hours. 

I. In addition to trippers permitted on Saturday, 
aside runs to worked pa bus operators. runs 
1330 

J. employee is scheduled or 
the day, piece work will at least three (3) hours. If more 

is scheduled day, one (1) the and one ) the 
pieces will be least two (2) hours. 

operators will a miss 
a miss occurs. 

L. classification of bus servicer will its 
present usage and restriction and be affected by this sub-section. 

bus servicers shall be ,....,,..,:,,,...l" .. '"'rt 

bus servicers are not to perform the work, bus 
M. and night shifts. Part-time bus servicers shall be assigned to work 

a 
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M. Notwithstanding anything herein to the contrary, a part-time bus 
operator may be used on a temporary basis to provide information and or to collect 
fares where necessary due to the relocation of bus stops due service changes, 
construction projects and or special events. 

Ill. LOCAL 308 PART-TIME OPERATORS 

A. Part-time operators may qualify for and work following 
positions: motor operator; rapid transit operator; conductor; and flagger. No part-time 
operator will be allowed to pick any scheduled runs or tricks. 

Part-time operators shall be paid for all time during which they are 
required by the Authority to perform any duties, the operations of scheduled 
runs. 

Part-time operators shall not be eligible or pay guarantees or 
penalty pay provisions; provided, however, in the event a part-time operator is called out 
and not given the assignment designated the employee, the employee will paid a 
minimum of (3) hours of pay, or the employee may be held on call a maximum 
of four (4) hours and will be paid time spent on call, and for all spent on a 
piece or pieces of work assigned to the employee during the period. If the employee is 
released before the end of the four (4) hour period, the employee will be paid a 
minimum of three (3) hours of pay. 

If a part-time employee is scheduled or called out once 
day, the piece of work be at least three (3) If more than one (1) piece of work 
is scheduled for the day, one (1) the A.M. and one (1) in the M., each of the pieces 
will be at least two (2) hours. 

C. The operators shall exceed 
twenty (20) percent of 

operator be assigned the purpose of a 
motor or conductor flagging, special event service a non-scheduled work, 
provided regular operators on boa who are scheduled to work 
have been assigned. the purposes this Article, assignment is defined as an 
apportionment of a piece or pieces of work to all employees including 
scheduled runs, scheduled scrubs, show-ups and non-scheduled work. the 

this work is as 
be picked. 

incorporated 
A tripper is a scheduled or unscheduled piece 

a regular run. 
work not 

pieces equal seven %) 
time or more within the allowable spread time shall be coupled and made 
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G. The Authority agrees to freeze the number of pieces work which 
will be operated as trippers at its present number of eight (8). These trippers are 
presently assigned to the North Rail Section's Skokie Swift operation and would remain 

operating area. These trippers not be posted for picking and the 
discretion of the Authority, be assigned to operators on the extra board or 

Part-time operators who have completed one ) year of continuous 
service shall be offered available train as follows: 

) (50) percent of all such positions will 
reserved for part-time operators, provided there are a sufficient number of qualified part
time operators have one (1) year of service and who meet CT A-determined 
acceptability standards to such positions and who wish to accept such positions. 

(2) operators will be offered such positions order 
their entered service date as part-time operators, provided they qualifications 

the position and the acceptability standards Authority. 

I. The classifications of part-time rail servicer and part-time ticket 
agent will remain under their present usage and restrictions and will not be affected by 
this sub-section. 

SPECIAL PART-TIME OPERATORS 

A. As January 1, 1997, a classification of special part-time operator 
shall be created for the positions of bus operator, motorman, conductor, and rapid 
transit operator. 

B. This classification shall check after 1 hours on Saturday and 
Sunday when a Sunday schedule is 

C. 
bargaining 
classification and 
(25) percent. 

classification and 
percent. 

The special 
Local shall be capped twelve ( 12) percent 

be in addition the regular part-time cap 

maximum number of special part-time operators within the 
308 shall capped at twelve ( 1 percent 

regular cap 

Preferential consideration hiring will be given to retirees. 
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01/18/08 
/18/08 

01/01/09 
/01/10 

/11 

$16.956 
$17.465 
$17.989 

8.619 
$1 

4.1 NIGHT PREMIUM shall be paid addition to the 
straight hourly rate to all rated employees as follows: 

(a) cents ($0.08) per if the employee works a trick or shift 
scheduled to finish after 8:00 to M. 

(b) Eleven cents ($0.11) per hour, if the employee works a run, or 
scheduled to finish after 2:00 M. 

4.2 rated employee, when forced off work due 
being summoned receive pay equal to wages employee would 
have earned with a of eight (8) hours pay. employee required to 
perform duty may have his or her days off changed to conform the d 
assignment, if so requested. Such change will be granted unless, in the judgment the 
Authority, it is not feasible because of operational needs. Such change shall not result 

any loss or gain either days on a day 
when employee has reported duty, except in a case of emergency. 
duty allowance will be to an employee on a sched day or when absent from 
work due to sickness or injury or during a vacation period. The employee shall be 
required to reimburse the Authority with the jury service fee received the Jury 
Commission for the days paid the employee will retain 
transportation fees provided by Commission. 

an arise that would require an 
work the period of their jury duty, 
shall used weekly overtime, 
duplicated. 

INSTRUCTIONAL PAY An operating employee or track 
or instructs employees shall receive two dollars ($2.00) 

(4) or less ) and dollars ($4.00) 
more ( 4) in one ) day. 

any one (1) day shall be dollars ($4.00). 

to fifteen thousand (15,000) miles each 
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($0. 10) mile for such mileage in excess fifteen thousand (15,000) miles each 
year. five (5) mile allowance shall remain. 

employee, be eligible this allowance, shall submit mileage data on 
mileage record sheet forms supplied by employee authorized to use 
his or car ucting business required to 
automobile and property damage insurance a maximum 
thousand dollars ($50,000)/one hundred thousand dollars ($100,000) public and 
ten thousand dollars ($10,000) damage protect the Authority while 
employee is conducting business of the in his or her personal automobile. 

4.6 UNIFORM AND WORK CLOTHING ALLOWANCE 

I. UNIFORM ALLOWANCE 

ELIGIBLE EMPLOYEES An employee, excluding a part-time 
a classification listed below shall receive a uniform allowance of up two 

dollars ($250.00) per year, provided the employee has a 
minimum of one (1) year continuous service with 

1. SERVICE DELIVERY - BUS SYSTEM 

Bus Operator 

Supervisor 
Relief Supervisor 

Supervisor I and 11 

Senior Station Instructor 
Supervising Instructor I 11 
Instructor I and 11 

TRANSPORTATION AREAS - RAIL SYSTEM 

Supervisor I and II 
Senior Station Instructor 
Supervising Instructor I and II 
Instructor I and II 

13 
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shall be made available to the employee on the first pay period following the 
employee's anniversary date employment Authority. 

as 
allowance 

1. New employees who are required to their own initial 
employment shall receive standard 

2. Unused portions of a uniform 
use with the following year's allotment, but in no event 

over 
carried over 

exceed (20) percent applicable allowance. 

MATERNITY UNIFORM AND KNEE-LENGTH SUMMER 
A union-management committee consisting two (2) representatives 

appointed by Local 241 and two (2) representatives appointed by Local 308 and four (4) 
representatives appointed CT A, with right of substitution, shall establish 
approved maternity and work clothing and uniforms pregnancies and approved 

clothing to be worn d the summer the employee's option. 
also shall study alternative uniform supplier(s). 

II. WORK CLOTHING ALLOWANCE 

ELIGIBLE EMPLOYEES An employee, excluding a part-time 
a classification listed below shall receive a work clothing allowance 

and ($150.00) per year, the has 
completed a minimum ninety (90) days continuous with the 

1. MAINTENANCE AREAS - BUS MAINTENANCE 

Laborer 
Shop Inspector 
Garage I II 

I 
M. Resident Instructor 

Senior Garage Instructor 

Boiler Maintainer 
=-_,,,=r of Laborers 
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MATERIALS MANAGEMENT DEPARTMENT 

Laborer 

Paver Burner 
Operator 

TRANSPORTATION AREAS - RAIL SYSTEM 

Switchman 

5. MAINTENANCE AREAS - RAIL MAINTENANCE 

Car Repairer and 
Car Servicer 
Motor Blower 
Shop Tractor Operator 
Laborer 

Senior Inspection 
Terminal Foreman and "B" 

Assistant Foreman 
Terminal Night Foreman 

6. MAINTENANCE AREAS - RAIL SYSTEM MAINTENANCE 

Laborer 
I and II 

Janitor 

MATERIALS MANAGEMENT DEPARTMENT 

15 



PAYMENT OF ALLOWANCE work clothing allowance shall 
be made available to an eligible employee on the first day of December of each year, 
except that during an employee's first year of employment the work clothing allowance 
will be available when the employee has accumulated ninety (90) days continuous 
service. work clothing allowance shall be paid in cash except in the case of certain 
classifications be designated the 

C. VOUCHER PAYMENT PROCEDURES FOR CERTAIN 
CLASSIFICATIONS Employees in certain classifications (to be designated by the 
Authority) will be required be dressed specific work clothing. Such employees shall 
receive work clothing allowance by means of a voucher, payable d vendors 
designated the Authority in an amount not to exceed the maximum amount 
work clothing allowance. 

employee of Service 
Department, in the classification of Local 241 janitor, shall receive a work clothing 
allowance of one hundred and ten dollars and forty-five cents ($110.45) per year, 
provided the employee has a of (90) days continuous service. 

the employee's year the allowance will be paid 
when the employee has accumulated ninety (90) days of continuous service. 

Employees will be eligible receive a work clotrling allowance after 
completion of one (1) year continuous service. 

work clothing allowance will be payable on the 
following the employee's anniversary of employment. 

pay period 

SHOE ALLOWANCE Employees the Engineering and 
Maintenance Department who are to receive a work clothing allowance also 
receive a shoe allowance of dollars ($50.00) per year, under same and 
conditions as apply to the work allowance Articles 4.6 II D 

employees the Local 
241 bargaining will be issued with name tags. 

CASH BOX PULLERS Box pullers the Local 
shall receive a work clothing allowance and not a uniform allowance 
are pullers. 

Ill. MILITARY SERVICE PRORATION 

bargaining 
year they 

When an employee, who would have been eligible to receive a uniform or work 
clothing allowance had the employee been on military service when such 
allowance was returns in the armed forces, employee shall 
eligible to receive the appropriate allowance employee's classification would 
provide. This allowance will be prorated the time of the employee's previous 

effective, allowing one-twelfth (1/1 
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allowance will be paid to the employee only after the employee has worked two (2) 
payroll periods after reinstatement from military service. Subsequent uniform or work 
clothing allowances shall be conformity with provisions relating to such allowance. 
Notwithstanding anything to the contrary in this Agreement, the Parties have agreed 

this provision consistent with 

4.7 PHYSICAL EXAMINATION employee requested 
report for a physical examination at the Medical Department shall be paid actual time or 
a three (3) hours of pay, whichever is greater. 

4.8 COURT AND LEGAL PROCEEDING APPEARANCE 

(a) An employee required by the meet with attorneys, attend court 
or appear other similar proceedings during the employee's scheduled work hours may 
be compensated by for what the employee's run or pays, with a 

eight (8) hours of pay. event that the directs the employee 
to return to his or her work assignment for further work the employee's job 
classification, to end beyond the employee's regular quitting time, the employee 
shall be paid all time spent beyond eight (8) hours subject the applicable weekly 
overtime provision. When an employee's appearance is required on a scheduled day 

the employee shall be compensated for all time spent, with a minimum of eight (8) 
hours of pay subject to applicable weekly overtime. 

(b) required to appear in Court in response to a summons 
in a non-accident incident shall not be compensated for any so spent. 
Authority shall make every effort to reduce or eliminate any wage loss by assigning the 
employee to available work to be performed on the day the court appearance is 
completed. 

4.9 FUNERAL LEAVE 
allowance of three (3) days off with 
employee's spouse, , 
brother, sister and any dependent 
employee will work on a day 
leave, except emergency. 

hourly rated employee will be granted an 
(8) hours of pay for attending funeral 

, mother, parent of spouse, 
domiciled in the employee's home. 

the employee is compensated for 

4.10 MILITARY DUTY - CIVIL DISORDERS employee called to active 
state service to civil 
difference between the 
employee's wages, with a 
lost. 

received 
of eight (8) hours 

Illinois shall be paid the 
State agency and 

pay for scheduled work time 

4.11 EMERGENCY CALLS in case emergencies shall employees be 
after 11 :00 if they are needed for work at a time earlier sched 

starting time. Emergencies shall be defined by 

4.12 TEMPORARILY 
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