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OPINTON AND AWARD

This cese comes befiwe this panel of atbitrators at the request of the parties for an
expedited hearing and decision. The parties' request is occasioned by certain proposed
legislative action being contamplated by the Tiioois government, which is designed to remedy &
long standing financial problem with the parties' pension and retiree health and welfare finding,
From the evidence and arguments of the parties, it is clear that the parties' Pension Fund and
mﬁreehmuhmamwismdireﬁmncmmmmdwpmnwdofmsﬁmadﬁﬁoml
funding The cause of this financial plight is not due to any actions of-tfm current employer or
union administrations but results from a variety of reasons stretching back to the mid-1980'.

The Tlinois Legislature, with the input and support of interested parties, is considering an
immediate sohuion for these major problems. In order to assure the Illinois Legislature and the
Govemor that the parties' collective batpaining agreement will siot conflict and will be consistent
with the objectives of providing financial stability to the CTA and the etployees’ pension and
retiree health and welfare insurance, it is incumbent that an immediate derision by the Board of
Arbitration accurs. Therefore, the parties have agreed that the jurisdiction of this panel to issne
an arbitration award in this matter is expressly conditioned upon the passage into law of
legislation which contains substantially the teoms and conditions set forth in the attached Exhibit
A. Tn the event such legislation is nos passed into Iaw, this Award shall be void &nd of io efisct
whatsoever. Therefore, based upon the conditions set forth above, the Board of Arbitration
awards as follows:

L

January 1, 2007 — December 31, 2011



IL  Wages:

2007 - 3% wage increase effective when the legislature
passes the finding package and it becomes Iaw

Janmuary 1, 2008 - 3% wage increase

Jamuary 1, 2009 - 3% wage increase

Jammary 1,2010-  3,5% wage increase

January 1, 2011 - 3.5% wage increase

HI.  Retirement Plans
A.  Counsel for the perties shall be permitted o participate in all Funds
meetings.

B. A one-time ad hoc pension adjustment of not more than 2.5 million
dallars will be effactive for retivees and/or survivors upon mutual
agreement of the parties on or about July 1, 2008.

Iv. Oth 2

No other changes to the Agreement shall be made ewcept those in Bxhibit A
attached to this Award.

Except where specifically stated otherwise, each of the foregoing terma of thiz
Arbitmtion Awerd will be effective on the date of the Award. The Wage and Working
Conditions Agreement between the CTA, Lacal 241 and Local 308 shall be amended in
whatever manner necessary to accomplish the findingg of this Board of Arbitration.

Except to the extent granted herein or otherwise regolvad by the parties daring the
atbitrgtion proceedings, all proposals made by the Authorify and the two Unions are denied.

As may be expected, in the Board’s deliberations there were many disagreements
mngmemmbmwmmngmemmofthemmpmposahmdﬂm mauner in which

these proposals should be resolved. The signing of the Award, therefore, does not nesessarily
reflect full agsent to all termas of the Aweard by of the parties’ arhiteators.
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Arbitrator




Legiglation creates a Retiree Health Care Trust (2 VEBA or similar troat) for all participating
Bmplayees, which includes the following terms:

. Governance of Trust by 7 Trustees: 3 union Trustees, 3 CTA (ot other
mmmgement)hUsbes,andﬂ:eAndiwrGoneralorhisdeﬁgnee ,

" Rotitee Hoalth Pian limifed 0. plan mo betier fhom the omrrent Option I he
90%/70% to hsuranco Plan '

Pmsimobﬁmnond-$4souﬂﬁbndeposmmﬁs ' money to i Retinee Health

Care Trust, wndiﬁoneduponﬂmAndifmGéne!ﬂ'spdrdﬂcaﬁonﬂmﬂmbargqining
puﬁeshayesnbsuntianythlemmwd&ohmamnﬁngmmemsset@nhbelm

T EﬁbuﬁveIulyl,ZOOSAmuiMCom'btuiaaneelﬂsz: up to 45% of total

amount expended under the Flan in prior Plan (tuay be based on years of service,
single, couple or family, ar medicare/pre-medicare) g

*  CTAwill dejlete the 401(k) acoount bafie the Retires Hoalthcare Trust fiads sre

used. Intheqventﬂmt-ﬂmwl(h)mounﬁsdagletad,ﬂmﬂealﬁwml‘mstwﬂl
beobﬁgatadtopayclnﬁnsnoentﬁerﬂmu,luly 1, 2008, Butin any event, the '
Hedﬁ:mﬁustshaﬂhkesolerespomibiﬁtyﬂnpaymmt,oiaﬁmmdplm
-adininistration effective Jamuary 1, 2009, ,

*  Employees shall pay & “payroll tax” comiribution equal o 3% of compensation
(can be derived ﬁmbw such as sick pay, boliday pay or salary)

) ‘I&usmestqoniturﬂlehustﬁmdinglwelsandﬂieaqmmialpmentwheof
" projected benefits expeoted to be paid _ ‘
. To tho extent that fimding 1 insufficient, Trustees may increase
couttibution levels or decroase benefit levels

« Totheextmtﬂmtﬂlemiemmphs,l‘msteesmaydmeaseoom'bmion
levels or increase benefit level -



n‘ .
PENSION

Legislation establishes the following terms:

. Govemance — 11 membera: §'CTA members, 5 union members, and the Anditor
Genemlurhindeﬂignee;eﬂnﬂnﬁonofblocvoﬁng

. % 12% Buployer Contribution/ 6% Employee Contribution and with Employer -
“pick-up.” Trustees determine any increases with 5 2/3 employer to 1/3 employes
'Mﬂ. .
.- -CfADd:tSmieeonSlBillionascréditagainst'itsEmplcyerCom. buﬁpnnpto

Pengion Obligation Bond - $1 Billion to furid pensions conditioned wpon the Auditor
Gengral’s oartification that the bargeining parties have substantially implermented the

tenns set forth below:  ~ - -
e For Bmployves hired after Jammary 1, 2008, reduced retirement allowance upon
- attainthent of 55 YOA after 10 YOS ' :
e For Employees hired after January 1, 2008, full retirement allovianoe upon
.. aiteinment of 64 YOA after 25 YOS . T
I

i .-Ahofmeabowmﬁngaﬁmapmnpﬁml}egishﬁvemding.



